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Cynthia Porter
Chief, Army Benefits Center-Civilian

FEGLI Open Season Transaction Update[image: image15.wmf]
Did you make a Federal Employees’ Group Life Insurance (FEGLI) Open Season election during the Open Season last year (September 2004)? If you did, the election you made could become effective soon. Open Season coverage becomes effective on the first day of the first full pay period that begins on or after September 1, 2005, AND that follows a pay period in which you meet the pay and duty status requirements.  For most employees, this will be September 4th.  If you do not meet the pay and duty status requirements, your election will be delayed until the beginning of a pay period after which you have met those requirements. 

The Employee Benefits Information System (EBIS) website at https://www.abc.army.mil or the Interactive Voice Response System (IVRS) at 1-877-276-9287 can be used to verify your pending election. In EBIS, go to the Transactions page and review the information in the pending section. To print a copy of your election, click on the words Printer Friendly Version. To hear your pending transaction using the IVRS automated phone system, go to the FEGLI menu and select the option to hear your pending transaction. 
Once your duty status is verified, your transaction will be processed.  You will then be able to view or hear your new FEGLI coverage the following day in EBIS or IVRS.
NOTE: If you decide that you no longer desire your Open Season transaction, simply go to EBIS, select Transactions, click the Void button, and follow the screens to void the action.  If you prefer to void your election via IVRS, dial our toll-free number and follow the prompts to cancel your projected election.  

If you have questions concerning your Open Season election, please do not hesitate to contact a Benefits Counselor at our toll-free number listed at the top of this Newsletter. 
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It’s Coming! It’s Coming!
The Federal Employees Health Benefits (FEHB) and the Flexible Spending Accounts (FSA) Open Seasons are once again coming this fall.  This year’s Open Seasons will begin on Monday, November 14, 2005 and will end on Monday, December 12, 2005.  Although it is too early to make an election, it is never too early to begin thinking about your health insurance and pre-tax benefits for the upcoming year.  Be watching for more information!
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Things to Know About Leave Without Pay 
(EXCLUDES LWOP FOR MILITARY SERVICE AND WORKERS COMPENSATION)

If you are placed in a Leave without Pay (LWOP) status, you need to know how that affects your various Federal benefits. Placement in LWOP is a personnel action that is normally processed at an employee’s request for a variety of reasons. The following information is provided to help you understand how this action affects your benefits.   

Health Benefits (FEHB): You may terminate your enrollment when you go on LWOP OR continue it for up to 365 days.  You can agree to pay the premiums or incur a debt that you will be obligated to pay when you return to a pay status. If you do not elect to terminate or continue your health coverage, it will automatically terminate at the end of the last pay period in which premiums are paid from your earnings. 

Life Insurance (FEGLI): Your life insurance will continue until your time in nonpay status totals 12 months.  This is at no cost to you.  After 12 months, your life insurance coverage will terminate. 

Thrift Savings Plan (TSP): Your contributions to the TSP will stop when your pay stops and will not resume until you begin receiving pay again. FERS employees will not receive agency contributions during this time. 

Retirement Credit: Time in excess of six months (per calendar year) will cause your service computation dates (SCDs) to be recalculated.  This may affect your time counting towards retirement.
Flexible Spending Accounts (FSA) & Long Term Care (LTC) Insurance: For information concerning LWOP and these benefits, contact the respective plan administrator at www.fsafeds.gov or www.ltcfeds.com. 
The effects of LWOP are not the same for employees that are called to active duty in support of a contingency operation. In addition, the information provided in this article does not pertain to employees who are placed in a nonpay status and are receiving compensation from the U.S. Department of Labor. 
What can YOU do to ensure your personnel center knows what you would like to do with your FEHB coverage? Go to our website at https://www.abc.army.mil and review and print a copy of the Benefits Summary for Appropriated Fund Civilian Employees on Leave Without Pay (located by selecting Information, Health and then Information from the main page). Complete the form and mail it to your servicing personnel office. The address for your personnel office is also included in the information on our website.
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[image: image6.wmf]How Do I Make a Military Deposit?

Have you been thinking about making a deposit for your military service?  If so, it is as easy as…
Step 1 – Complete a RI 20-97, Estimated Earnings During Military Service, and mail or fax it to the appropriate military finance center identified on the instructions along with a copy of your DD Form 214.  The estimated earnings form will be returned to you.

Step 2 – Upon receipt of your estimated earnings form from DFAS, complete the personal information on the SF 2803, Application to Make Deposit or Redeposit (CSRS) or SF 3108, Application to Make Service Credit Payment (FERS), as applicable.

Step 3 – Forward the application with the RI 20-97 and DD Form 214 to the ABC-C at 301 Marshall Ave, Ft. Riley, KS 66442-5004.  To prevent delays in the processing of your application, do not forward your military deposit application to the ABC-C without your estimated earnings from your military finance center.
Step 4 – ABC-C will review your application and forward to DFAS.  DFAS will normally send you a written response notifying you of your payment options within 4-6 weeks after they receive your packet from our Center.

For more information or to obtain the military deposit forms, please visit our website at https://www.abc.army.mil. 
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Did You Know…?

Temporary medical insurance coverage is available for children, former spouses, and former employees and their family members who have lost their entitlement to the Federal Employees Health Benefits (FEHB)?  Children lose their FEHB entitlement when they turn 22 years old, whether they attend college or not.   Former spouses lose their FEHB entitlement effective on the date of their divorce.  Former employees and their family members lose their FEHB entitlement the last day of the pay period for which the employee is separated from Federal civilian service.  Employees will receive a 31-day grace period under their Federal medical insurance plan to allow time to research and enroll in the Temporary Continuation of Coverage (TCC) or another non-Federal medical plan.  Children and former spouses may purchase TCC up to three years; former employees and their family members are limited to 18 months.  Enrollees are given a 60-day TCC enrollment window from the date their entitlement ended or date they were notified of TCC eligibility, whichever is later.  Detailed information and procedures can be found on our website at https://www.abc.army.mil/information/ABCHealth/information/information.asp or by calling our toll-free number.
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The DFAS Corner     [image: image9.wmf]
Did you know that the Defense Finance and Accounting Service (DFAS) Indianapolis Travel Pay Services has an Interactive Voice Response System (IVRS) to enable you to check on the status of your travel claim? To inquire on a claim, just call toll free 1-888-332-7366 (overseas DSN is 699-0300). By entering your SSN and MyPay PIN, you will receive the status of your travel claim. If you do not have a MyPay PIN, it can be created when you call to check on your travel claim. Information such as the travel dates and the amounts paid to you are available there. 
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On a Personal Note
Change, change, change!  As the saying goes, “nothing is certain in life except change.”  Transitioning from a civilian employee to a retiree is not always an easy task.  Early planning can make the transition easier.  You should start planning long before you submit your application to retire.  We want to help.
Join us for a retirement/benefits overview and learn how to plan for the changes in your life and understand how change affects not only your Federal career, but your retirement options as well.   Let us provide you with important information to make fully informed decisions. You will learn about Federal retirement benefits, life and health insurance planning and the Thrift Savings Plan.  The sessions will be conducted on a monthly basis via Video Tele-Training (VTT).  We hope the multiple sessions, presented at or near your work-site, will help you fit retirement planning into your busy schedule.
Stay ahead of CHANGE!  Attend a retirement/benefits overview.  We will be there and hope you will too.  Upcoming sessions for the remainder of this calendar year are scheduled for:  September 7 & 29th, October 19th, and November 16th.  Separate sessions are conducted for CSRS and FERS employees.  

For additional information, please contact your local training coordinator.                         
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Send comments or suggestions to:  

mailto:NewsletterINQ@cpocswr.army.mil
SWCPOC at Fort Riley, Kansas
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To reach the ABC-C:  https://www.abc.army.mil or 1-877-276-9287 (TDD: 1-877-276-9833)


Building 301, Marshall Avenue, Fort Riley, KS  66442-5004
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