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[image: image16.wmf]New Law That May Affect Your Benefits
The National Defense Authorization Act (NDAA) for FY 2006 extended some important transition assistance authorities that could benefit you if you are affected by the Base Realignment and Closure (BRAC) or other downsizing and restructuring actions.  
Federal Employees Health Benefits (FEHB) Subsidized Temporary Continuation of Coverage (TCC) - This authority allows you to pay only the employee share of the FEHB premium during the 18-month period immediately following separation.  To be eligible, you must be involuntarily separated OR voluntarily separated from a surplus position due to reduction-in-force (RIF).  Your former agency will continue to pay its share of the premium, plus the two percent administrative fee.  

For additional information on this and other transition assistance tools, please visit the BRAC Transition website at www.cpms.osd.mil/bractransition.  
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Are you about to separate from your position with the Federal government and afraid you might lose your health benefits coverage?  
Well, fear no more -- help is here!  Enrollees, family members, and former spouses may be eligible for Temporary Continuation of Coverage (TCC).  
What is TCC?  TCC is a feature of the Federal Employees Health Benefits Program (FEHBP) that allows you to temporarily continue your FEHB after regular coverage ends.

How much does TCC cost?  You must pay the full premium for the plan you select (that is, both the employee and Government shares of the premium), plus a two percent administrative charge (except as noted in the previous article).  
Who is eligible for TCC?  Federal employees and family members who lose their FEHB coverage because of a qualifying event may be eligible for TCC.  

Okay, so how do I enroll in TCC?  You must submit a SF 2809, Health Benefits Election Form, and supporting documentation to the ABC-C.  
Go to our website at https://www.abc.army.mil/Information/ABCHealth/Information/TCC.htm for more information on supporting documentation.
Once we receive your request, we will review it to insure it contains all the necessary information.  It will then be forwarded to the National Finance Center (NFC) for processing.  The NFC will mail you a package outlining the procedures for paying the premiums for your FEHB plan.  

You may enroll in any one of the FEHB national plans or Health Maintenance Organizations (HMO) in your servicing area.  
For more information on TCC, visit the OPM website at http://www.opm.gov/insure/handbook/fehb15.asp or view the TCC Pamphlet at http://www.opm.gov/insure/health/tcc.  
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Thrift Savings Plan (TSP)
A Year in Review
Last year, TSP participation reached an all-time high, with 3,545,000 participants.  At the same time, the estimated total TSP fund balances grew to $171 billion.  Also, TSP’s annual administrative costs went down.  They are expected to be .05% (i.e., $.50 per $1,000 of your account balance) for 2005, down from .06% for 2004.  Most importantly, TSP instituted changes that continue to make participating easier.  
· In March, TSP opened a new loan payment processing center that can use the information you put on your loan coupon to process a missed payment, an extra loan payment, or a loan payoff faster and more efficiently.  
· In July, TSP eliminated Open Seasons, providing the opportunity for newcomers and existing participants to enroll or change the percentage or amount of pay you contribute whenever you wish.  
· In August, TSP introduced a new way of investing:  the Lifecycle (L) Funds.  You can now put your investment on cruise control by choosing the L Fund that coincides most closely with the time you plan to withdraw your account.  
The TSP is starting off 2006 by eliminating limits on the percentage of pay you can contribute to the TSP.  Therefore, your contributions will be capped only by the limits imposed by the Internal Revenue Code (IRC).  For 2006, the IRC elective deferral limit is $15,000.  

Remember, you may be eligible to contribute a maximum of $5,000 in addition to your regular TSP contributions under the TSP Catch-Up program.  

Keep an eye on the TSP website, Plan News, and the TSP Highlights brochures to stay informed as TSP continues taking steps to improve service and lower costs.  You may visit the TSP website at www.tsp.gov.  
Way to go, TSP!
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DFAS Corner
Did you know that important information appears on your Leave and Earning Statement (LES) after your retirement documents are processed at the Defense Finance and Account Service (DFAS) office?  The following statement is what you can expect to see on your final LES.  
· Your (FERS or CSRS) Retirement Data was sent to OPM (Date DFAS processed register)

· Separation Date

· Register Number

· Payroll Office Number 
For questions please call: 1-888-767-6738 OR 1-202-606-0500 or write the Office of Personnel Management (OPM) at:
OPM Retirement Operations Center
P.O. Box 45
Boyers, PA  16017-0045

Your retirement information will be forwarded to OPM within thirty days of your retirement date.  If this timeframe has passed and you have not heard from OPM, please contact us at 1-877-276-9287 so we may assist you in checking the status of your retirement action and/or package.  
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Did You Know…?

If you are on Leave without Pay (LWOP)-US to serve on active duty, you may be interested in making a military deposit to get credit for that period of service towards retirement.  
For more information on how to make a deposit, visit our website at https://www.abc.army.mil/Information/ABCRetirement/Information/Information.asp.
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On a Personal Note

What a busy and productive year 2005 turned out to be!  In total, almost 137,000 benefits transactions were processed in 2005.  This includes those of you who may have utilized the EBIS website, the IVRS automated telephone system, or required the assistance of one of our benefits counselors.  Additionally, approximately 7,300 of your fellow coworkers were able to retire in 2005.  This year (2006) looks like it will be very challenging because we are seeing a significant increase in retirement estimates. 
That being said, did you know there was a way to share with me and my staff how you think we’re doing?  Visit our website at https://www.abc.army.mil, select the Information tab and scroll down until you see the survey button at the bottom of the page.  
While like any other customer service organization, we hope to hear about the great things we’re doing, we also recognize there may be times when we could have done just that little bit extra.  We welcome your comments and suggestions and encourage you to take a few minutes to complete the survey.  Periodically, I’ll share with you some of the comments we’ve received.  
Our goal is to always provide you with the best in customer service.  
Until next issue, Cindi
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Send comments or suggestions to:  

mailto:  NewsletterINQ@cpocswr.army.mil[image: image7][image: image8][image: image9]
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To reach the ABC-C:  https://www.abc.army.mil or 1-877-276-9287 (TDD: 1-877-276-9833)


301 Marshall Avenue, Fort Riley, KS  66442-5004
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