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                                              Cynthia Porter, Chief, Army Benefits Center-Civilian

Are You Eligible for a Retirement Supplement?
If you are in the Federal Employees Retirement System (FERS) and have at least one calendar year of FERS service when you retire, you may be eligible for a Special Retirement Supplement.  This supplement, (also known as the FERS Supplement) is unique to FERS employees.  The purpose of the retirement supplement is to provide you a level of income before age 62 similar to what you will receive at age 62 as part of your Social Security benefit.  The supplement stops at age 62 even if you are not eligible for Social Security.  Like Social Security benefits, the supplement is subject to an earnings test.  This means the supplement is reduced if your income from earnings or self-employment is higher than an allowable amount.  

In addition to at least one full calendar year of FERS service, you must retire on an immediate annuity (that is, one that begins within one month of separation) under one of the following provisions to be eligible for the FERS Supplement:

1. After 30 years of service at or after your Minimum Retirement Age (MRA); or

2. After 20 years of service at or after age 60; or

3. Under one of the special provisions for law enforcement officers, firefighters, air traffic controllers, or military reserve technicians; or

4. Under Discontinued Service Retirement (DSR) or early retirement (that is, a major Reduction-in-Force (RIF), reorganization, or transfer of function) provisions.  However, if you retire on a DSR or an early retirement, you will have to wait until you reach your MRA before you can begin to receive the supplement.

If you retire on a disability, MRA + 10 provision, over the age of 62, or under the Civil Service Retirement System (CSRS) you cannot receive a supplement.  For more information on the FERS Supplement, please visit the Office of Personnel Management (OPM) website at www.opm.gov or call us at 1-877-276-9287 or for TDD 1-877-276-9833. 
How Do I Pay My LTCI Premium When I Retire?
Are you currently enrolled in Long Term Care Insurance (LTCI) and your premiums are coming out through payroll deduction?  If you will be retiring soon, here’s some important information you will need to know in order to ensure your premiums continue through annuity deduction.

If you are retiring, deductions will not automatically transfer from your agency to your retirement system.  You will need to contact LTC Partners and give them the effective date of your retirement.  LTC Partners will work with the Office of Personnel Management (OPM) to set up premium deductions from your annuity.  LTC Partners will bill you directly for premiums due while you're in receipt of interim annuity payments from OPM.  This is because LTCI premiums cannot be deducted from interim pay.  Once your retirement is finalized, LTCI premiums will be deducted from your annuity.  It is important you pay the direct bills promptly because once your retirement is finalized, annuity deductions cannot be adjusted to "catch up" uncollected premiums.

To notify LTC Partners of your retirement, give them a call at their Customer Service Center at 1-800-LTC-FEDS (1-800-582-3337, option #3), or TTY at 1-800-843-3557.  Additional information is also available on the LTCFEDS website at www.ltcfeds.com. 
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When Will I See it in my Check? 
Have you ever made a benefit change or election and wondered when you would see it reflected on your Leave and Earnings Statement (LES)?  If you have ever been confused about this, don’t worry, you are not alone.  This is a common question our benefits counselors hear on the telephone.  Let’s see if we can simplify it.  
Let’s say you make an election to your Thrift Savings Plan (TSP) and it is effective on Sunday, March 18, 2007.  If you are paid out of the Denver or Charleston Defense Finance and Accounting Service (DFAS) you will see this deduction on your April 12th LES.  If you are paid out of the Pensacola DFAS, you will see this deduction on your April 6th LES.  Why so long you may ask?  Well, don’t forget, you have to first work the two-week pay period in which the action is effective and then DFAS must have time to process your pay.    

Also, when you receive or view your LES through myPay at https://mypay.dfas.mil/mypay.aspx, make sure you notice block 1.  This block will tell you the pay period ending date for the monies you are receiving.  If you made a benefit change or election and you do not see it on the appropriate LES, then please give us a call at 1-877-276-9287 or TDD at 1-877-276-9833.  You can also visit your local Customer Service Representative (CSR) for assistance.            
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What do you Mean I Can’t Cancel my FEHB?
Have you ever been unable to cancel or change your Federal Employees Health Benefits (FEHB) plan outside Open Season?  Well, let us explain why.  

In October 2000, Premium Conversion came into effect.  Premium Conversion is a "pre-tax" arrangement, meaning that the part of your salary that goes for health insurance premiums is non-taxable. This means that you save on Federal income tax and FICA taxes (Social Security and Medicare taxes). In most cases, you'll also save on State and local income tax.
The Internal Revenue Service (IRS) has imposed some regulations on employees participating in Premium Conversion.  If you are in Premium Conversion you cannot cancel or change your FEHB outside of an Open Season unless you have a Qualifying Life Event (QLE).  A few examples of QLEs are birth of a child, marriage, or divorce.  For more information on Premium Conversion and QLEs, please visit the OPM website at https://www.opm.gov or give us a ring at 1-877-276-9287 or for TDD 1-877-276-9833.       
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                          Did You Know..?
Retirement forms are located on the ABC-C website at https://www.abc.army.mil/Information/ABCRetirement/Forms/Forms.asp?  The forms are conveniently listed under both the FERS and CSRS retirement plans.  Please submit your retirement forms to us 90-120 days before your date of retirement.
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The DFAS Corner           
As DFAS continues its’ transformation to a more efficient provider of financial services, the civilian payroll offices will begin to undertake major changes in 2007.  The most significant change will be the relocation of their current offices in Denver, Charleston and Pensacola to Indianapolis and Cleveland during this year and 2008.  To accomplish this tremendous task, DFAS will utilize a tightly controlled and scheduled implementation plan.  Each movement will include three phases designed to ensure effectiveness and minimize the impact to you, their customer.
The first migration will be the movement of their Denver payroll office to Indianapolis. 

· Phase 1:  3/4/07 – Retirement, Military Deposits, and deceased payment processing

· Phase 2:  5/27/07 – Debt, TSP, electronic fund transfer rejects, and special pay processing
· Phase 3:  9/2/07 – Leave and pay audits, and all other payroll office processes

The second migration involves the movement of their Charleston payroll office to both Indianapolis and Cleveland.

· Phase 1:  5/13/07

· Phase 2:  8/5/07

· Phase 3:  11/11/07

The third and final migration will entail the movement of their Pensacola payroll office to Indianapolis.

· Phase 1:  9/16/07

· Phase 2:  12/9/07

· Phase 3:  3/16/08

DFAS will maintain constant communication with all timekeepers, Customer Service Representatives (CSRs) and human resource offices to ensure issues are directed to the appropriate DFAS office.  
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On A Personal Note

It came a little earlier and will last a little longer…What is it?  Daylight Savings Time.  I’ve always said that there just aren’t enough hours in a day to get everything done.  Now I have more “day” and there’s still not enough time.  I’ll just have to keep plugging along.  That being said, let me share some interesting information.  

Last year 8,627 employees serviced by the Army Benefits Center retired.  In addition, 10,000+ employees asked for a retirement estimate.  Were you one of them?  It looks like more and more of us are interested in retiring.  

First, ask yourself this question….Am I planning far enough ahead?  You can request an annuity estimate from our office if you are within 5 years of retirement eligibility.  We will provide you one estimate during a one-year period.

 Second, once you’ve made your decision to go, have you submitted your retirement package in sufficient time for processing? During 2006, upwards of 25% of the retiring employees submitted their retirement packages with less than a 30 day notice.  Maybe it was that last minute VSIP or VERA approval.  Maybe a personal issue that necessitated a quick decision.  Whatever the reason, we want to help you make your retirement process as stress free as possible.  PLAN EARLY…SUBMIT EARLY.  Receiving your first retirement pay check timely is one of our top priorities.

                           Cindi

         Send comments or suggestions to:

mailto:NewsletterINQ@cpocswr.army.mil
At Fort Riley, Kansas
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To reach the ABC-C:  https://www.abc.army.mil or 1-877-276-9287 (TDD: 1-877-276-9833)


301 Marshall Avenue, Fort Riley, KS  66442-5004
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