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Cynthia Porter
Chief, Army Benefits Center-Civilian

[image: image14.wmf]Leaves are beginning to fall, temperatures are dropping and snow may be on the way (well, at least for some of us).  Change, change, change. 
Fall is a busy, yet exciting time of the year for all of us as government employees.  A lot is happening so we’d like to briefly let you know of some important choices you may be making over the next couple of months.

For additional information on any of the topics in this Newsletter, please visit our ABC-C website at https://www.abc.army.mil or call the Interactive Voice Response System (IVRS) at 1-877-276-9287 or TDD at 1-877-276-9833.  Benefit counselors are available from 6:00 am to 6:00 pm Central Time (CT).  
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Federal Employees Health Benefits (FEHB)
The FEHB Open Season begins on Monday, November 8, 2004 and runs through Monday, December 13, 2004.  This Open Season will bring numerous changes to some plans such as reduced or expanded service areas, name changes, merging with other plans, or possibly termination in the FEHB program.  Please visit the OPM website at http://www.opm.gov/insure/health/ or your plan brochure for more information. 
[image: image3.wmf]High Deductible Health Plan (HDHP)
A High Deductible Health Plan (HDHP) with a Health Savings Account (HSA) or a Health Reimbursement Arrangement (HRA) provides traditional medical coverage and a tax free way to help you build savings for future medical expenses.  The HDHP/HSA or HRA gives you greater flexibility and discretion over how you use your health care benefits.

The HDHP features higher annual deductibles (a minimum of $1,050 for Self and $2,100 for Self and Family coverage) than other traditional health plans.  The maximum amount out-of-pocket limits for HDHPs participating in the FEHB Program in 2005 is $5,000 for Self and $10,000 for Self and Family enrollment.  Depending on the HDHP you choose, you may have the choice of using in-network and out-of-network providers.  Using in-network providers will save you money.  With the exception of preventive care, you must meet the annual deductible before the plan pays benefits.  Preventive care services are generally paid as first dollar coverage or after a small deductible, or copayment.  A maximum dollar amount (up to $300, for instance) may apply.  

When you enroll in a HDHP, the health plan determines if you are eligible for a HSA or HRA.  If you are Medicare enrolled, you are not eligible for a HSA.  Each month, the plan automatically credits a portion of the health plan premium into your HSA or HRA, based on your eligibility as of the first day of the month.  You can pay your deductible with funds from your HSA or HRA.  If you have a HSA, you can also choose to pay your deductible out-of-pocket, allowing your savings account to grow.
To make an FEHB election this Open Season, please visit our website at https://www.abc.army.mil and select the Benefits/EBIS button or call our IVRS automated telephone system at 1-877-276-9287.
NOTE:  You may change your Premium Conversion (PC) status during Open Season.     
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Thrift Savings Plan (TSP) Open Season

It’s here!  It’s here!  The TSP Open Season has begun.  The Open Season kicked off on October 15th and will run until December 31st.  If you are in the Federal Employees Retirement System (FERS), you will be able to contribute up to 15% of your base pay.  If you are a Civil Service Retirement System (CSRS) employee or a Uniformed Service Member, you will be able to contribute up to 10%.  The IRS annual limit is also increasing from $13,000 to $14,000 in 2005.  

If you are a civilian employee and wish to make a TSP Open Season election, please visit our website at https://www.abc.army.mil and select the Benefits/EBIS button or call our IVRS automated telephone system at 1-877-276-9287.   
Flexible Spending Account Program (FSAFEDS)
The Federal Flexible Spending Account Program (FSAFEDS) Open Season also begins on Monday, November 8, 2004 and runs through Monday, December 13, 2004.  Unlike FEHB, enrollments in FSAFEDS do not carry over from year to year.  If you wish to enroll in FSAFEDS for 2005, you must make an Open Season enrollment even if you are currently enrolled in the Program.

FSAFEDS offers two types of flexible spending accounts:  a Health Care Flexible Spending Account (HCFSA) and a Dependent Care Flexible Spending Account (DCFSA).  You may enroll in one or both types of accounts.

A HCFSA pays for qualified medical expenses for you and your eligible family members that are not covered or reimbursed by FEHB or any other type of insurance plan.  Insurance premiums, including premiums for long term care insurance, are not qualified medical expenses.  You may elect a minimum annual amount of $250 or up to a maximum annual amount of $4,000 for a HCFSA.

A DCFSA pays for childcare or adult dependent care expenses that are necessary to allow you and your spouse (if married) to work, look for work, or attend school full-time.  The DCFSA minimum annual amount is $250 and the maximum annual amount is $5,000.

If you are an eligible employee and wish to enroll during this Open Season, you may do so in one of two ways:

· Through the website at www.FSAFEDS.com by clicking on the Enroll link; or

· By contacting a FSAFEDS benefits counselor Monday through Friday from 9:00 am to 9:00 pm Eastern Time (ET) at 1-877-FSAFEDS (372-3337), or TTD 1-800-952-0450.

Timely Open Season enrollments are effective on January 1, 2005.  FSAFEDS enrollments are received and processed by the program’s third-party administrator, SHPS, Inc.
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[image: image6.wmf]              Did You Know…?
You can make your 2005 Thrift Savings Plan Catch-Up (TSPC) election starting on November 28th to be effective December 12th?  All 2004 TSPC elections will end automatically on December 11th.  The IRS limit for TSPC contributions is increasing from $3,000 to $4,000 for 2005.  NOTE:  Our ABC-C website includes a chart to help you choose the amount of your bi-weekly deduction.  You must enter the amount you want deducted per pay period not annually!
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Have you heard about the new changes to myPay?

Restricted Access Personal Identification Number (RAPIN) allows you to provide a spouse or trusted individual with a view-only PIN to your myPay account. This is a great tool especially for deployed members.
· You can set the RAPIN by signing into myPay and clicking on the Personal Settings page.

· Then click on Restricted Access PIN.

· Input the RAPIN and provide it to your spouse/trusted individual
For the spouse or family member to use the RAPIN, he/she will simply sign into myPay with your SSN under LoginID and then enter the provided RAPIN. With the RAPIN, your spouse or family member can view and print your Leave and Earning Statement (LES) or W2 but CANNOT make pay changes.

myPay now allows you to provide a personal email address for future correspondence. This email address will be used to keep you apprised of future events and capabilities, such as email notification of pay changes and other items of interest. Provide your email address today by setting up your Personal Preference page.
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           On a Personal Note
Boy, the last couple of months have just been a blur.  Seems like just yesterday it was the 4th of July and now, it’s November!!  During September, a member of my staff and I visited a number of communities in the European Region.  Not only did we visit with many of you in Germany, but some of you in Italy and Belgium as well.  What a great opportunity!  I’d like to thank each of you for making our visit so enjoyable.  Oh, and not to forget those employees of DeCA Europe whom we recently brought into the Army servicing family.  Welcome!  
Some more exiting news.  Over the next couple of months, ABC-C will be adding an elevator to our building.  A slight challenge to those of us here (noise, electrical upgrades, etc) but a much needed and anticipated addition.  You may hear a hammer or two in the back ground (muffled of course) while speaking with one of our counselors but rest assured, we will continue to provide you the best quality of services. 
 I, along with the other members of the ABC-C staff, wish each and every one of you a very Happy and safe Thanksgiving.  Don’t eat too much!
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ABC-C is a Division of SWCPOC, at Fort Riley KS 

Send comments or suggestions to:  

mailto:NewsletterINQ@cpocswr.army.mil
SWCPOC at Fort Riley, Kansas
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To reach the ABC-C:  https://www.abc.army.mil or 1-877-276-9287 (TDD: 1-877-276-9833)


Building 301, Marshall Avenue, Fort Riley, KS  66442-5004





To 











ABC-C Telephone Numbers - Overseas


Belgium . . . . . .	. . . . . . .0800-78245


Germany . . . . .	. . . . . . .0800-1010282


Italy . . . . . . . . .	. . . . . . .800-780821


Japan  . . . . . . .	. . . . . . .00531-1-20378


Korea	. . . . . . 	. . . . . . .00798-14-800-4766


Netherlands  . .	. . . . . . .0800-0232739


Saudi Arabia . .	. . . . . . .1-877-276-9287


United Kingdom	. . . . . . .08-000857723


Counselors are available from 6:00 a.m. to 6:00 p.m. in the Central Time Zone.
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