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EBIS access has been CAC-enabled!
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You are now able to log into EBIS using your Common Access Card (CAC) and CAC PIN. From the ABC-C website, click on "Employee Benefits Information System (EBIS)" and then select the "CAC Employee Login" option. You are still required to enter your SSN and ABC-C PIN to access your personal information in EBIS.

[image: image16.png]



FEHB Coverage for Adult Children
Under the Affordable Care Act, adult children up to age 26 will be eligible for health insurance coverage. The effective date of this provision is the first day of the plan year that is six months following enactment of the law. For the Federal Employees Health Benefits (FEHB) Program, that means January 1, 2011.  Until then, you are able to cover your adult children under Temporary Continuation of Coverage (TCC).
Children turning 22 are automatically covered for an additional 31 days under their parent's coverage policy. During this time, you can decide to continue FEHB coverage for your adult child for up to 36 months through TCC. Under TCC, adult children can continue their coverage by enrolling as an individual in any FEHB plan. Though there is no Federal contribution toward the premium, the policy is not subject to underwriting or pre-existing condition exclusions. Information about TCC is available at http://www.opm.gov/insure/health/faq/tcc.asp or http://www.opm.gov/insure/health/tcc/index.asp.  Instructions on enrolling your adult child in TCC are available on the ABC-C website at https://www.abc.army.mil/Health/TCC.htm. 
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The DFAS Corner
MyPay allows you to do more than just view your Leave and Earnings Statements (LES).  From myPay, https://mypay.dfas.mil/mypay.aspx, you are able to start or stop allotments, change your mailing address and direct deposit, and change your Federal or state tax withholdings.    
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Will Part Time Employment Affect My Benefits? 
At some point in your career you may find yourself working a part time schedule and wonder how this affects your benefits.  For Federal Employees Health Benefits (FEHB), the biweekly cost of your premium will be increased because the government’s portion becomes prorated.  You will be affected by this if you work a biweekly schedule of 32 to 64 hours.  If your biweekly schedule is less than 32 hours or more than 64 hours, your premium will be the same as that of a full time employee.  

Your Federal Employees Group Life Insurance (FEGLI) premiums and amounts of insurance are based on your annual pay as it relates to your official tour of duty (TOD).  Your official TOD may be found on your most recent SF 50 in block 33.  Only Basic and Option B premiums and coverage amounts are affected by part-time employment.

Generally, your Thrift Savings Plan (TSP) is only affected when you elect to contribute a percentage of your basic pay.  The percentage will be based on the amount of your annual salary that you are paid as a part time employee.  The other option is to elect to contribute a specific dollar amount to TSP, which would not be affected by your work schedule.  If you are a FERS employee and receive matching contributions, these contributions will be based on your part time salary.

As always, please contact the ABC-C at 1-877-276-9287 with additional questions regarding these part time benefits.  Please note that all of the information provided in this article pertains only to employees who are in a retirement-covered position. 
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Did You Know?


Same-sex domestic partners of Federal employees are now eligible to apply for coverage under the Federal Long Term Care Insurance Program (FLTCIP). Regulations published in the Federal Register on June 1, 2010 add a new section (5 CFR 875.213) that expands the definition of “qualified relative” to include same-sex domestic partners of eligible Federal employees.  Like all “qualified relatives,” same-sex domestic partners will be subject to full underwriting.  More information is available on the Long Term Care website at http://www.ltcfeds.com/eligibility/ssdp.html.  This new regulation is specific ONLY to Long Term Care Insurance.  It does not apply to the Federal Employees Health Benefits (FEHB), Federal Employees Group Life Insurance (FEGLI), or the Federal Employees Dental and Vision Insurance Program (FEDVIP).
.
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Transfer vs. Roll-over from Your TSP Account – What’s the Difference?
You may hear the terms “TRANSFER” and “ROLL-OVER” used interchangeably when talking about options for withdrawing from your TSP account after retirement.  These two terms do NOT mean the same thing, and not knowing the difference can have an impact on the amount of taxes you pay.

If you choose to have the TSP transfer part or all of your eligible rollover distribution to a traditional IRA, you will NOT be taxed in the year you make the withdrawal, and NO income tax will be withheld.  You won’t be taxed until you withdraw the money from the IRA or eligible plan.

If the TSP pays the funds directly to you, and you decide to do a roll-over to a traditional IRA or eligible employer plan, you will receive only 80% of the taxable amount of the payment, because TSP is required to withhold 20% for Federal income tax.  Your full payment will be taxed in the current year unless you roll-over part or all of it within 60 days after receiving the payment.  You can roll-over all or part of the payment to your traditional IRA or plan.  The amount rolled over will not be taxed until you take it out of the IRA or plan.  However, if you want to roll-over 100% of the payment, you must replace, with your own funds, the 20% that was withheld for taxes.  If you roll-over only the portion you received, you will be taxed on the 20% that was withheld and not rolled over.  
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     Financial Focus
If you haven’t been there lately, check out the updated website of the Financial Literacy Education Commission, http://www.mymoney.gov. 

MyMoney.gov is the U.S. government's website dedicated to teaching all Americans the basics about financial education. Whether you are buying a home, balancing your checkbook, or investing in your 401(k), the resources on MyMoney.gov can help you maximize your financial decisions. Throughout the site, you will find important information from 20 Federal agencies and Bureaus designed to help you make smart financial choices. 
This site organizes financial education help from over 20 different Federal web sites in one place. Content is organized by where you are in life ("Life Events"), who you are ("My Resources"), and by specific hands-on tools ("Tools"). Popular Topics are also highlighted. This site provides summaries of resources available at other official government sites and allows you to open those pages in a new window ("Learn More"). 
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       BRAC Buzz

Age and years of service requirements for a Discontinued Service Retirement (DSR) are the same for CSRS and FERS.  You must be at least age 50 with 20 or more years of service, or any age with at least 25 years of service.
If you are covered under CSRS and you retire before age 55, your annuity will be permanently reduced by 2% for each full year you are under age 55.  If you are under FERS and you retire before age 55, your annuity will not be reduced.   
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From the Editor:
“TANSTAAFL!” (There Ain’t No Such Thing As A Free Lunch) is a frequent exclamation from a cynical character in science fiction novels by my favorite sci fi author, Robert A. Heinlein.  TANSTAAFL means no matter how attractive an offer may sound, there is always a catch, and it usually involves a cost.  This definitely applies to “get rich quick” schemes advertised by radio, TV, and magazines.
To get rich, just call the toll-free number in the advertisement and you will be sent a CD or DVD with information.  However, the information includes instructions to send money, ranging from several hundred dollars to several thousand dollars, to receive the “real” information on how to get rich by working from home for only a few hours a week.  Unfortunately the only one getting rich is the company who receives the money from thousands of unsuspecting people.  Some of these advertisements are nothing but a scam to get your personal information.  Just ask anyone who has had their identity stolen how much it cost to get everything straightened out.
Short of inheriting from a rich uncle or winning the lottery, the only way to get out of debt and increase your wealth is by hard work and sacrifice.        
Send comments or suggestions to:
mailto:rile.NewsletterINQ@conus.army.mil
At Fort Riley, Kansas
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To reach the ABC-C:  https://www.abc.army.mil or 1-877-276-9287 (TDD: 1-877-276-9833)
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