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New Customer for ABC-C!
The Army Benefits Center – Civilian (ABC-C) is excited to be entering into a partnership with the National Guard Bureau to provide benefits servicing to the Army and Air National Guard.
Effective October 1, 2010, ABC-C became the new service provider for over 60,000 National Guard technicians in all 50 states and the U.S. territories.
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TSP – % or $ 
A frequent question posed to ABC-C counselors is, “Should I contribute a dollar amount or a percentage of my salary to TSP?  Which is best?”
This is one of those situations where the answer is “it depends.”  There are advantages and disadvantages to both methods of contributing to TSP.
[image: image15.wmf]If you contribute the maximum amount each year, it would be best for you to choose a dollar amount.  This way you can ensure you won’t exceed the limit before the end of the year, which is very important if you are a FERS-covered employee.
Contributing a percentage of your salary to TSP is a good way to start.  As your salary increases, your TSP contributions increase without having to make a change to your contribution rate.  

[image: image2.png]



The DFAS Corner
If you haven’t done so lately, now is a good time to check your mailing address in myPay to make sure it is correct.  This is especially important if you receive a hard copy Wage and Tax Statement (W-2).  Tax time will be here before you know it!  
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Postponing Retirement Benefits
Retiring as a Federal Employees Retirement System (FERS) Minimum Retirement Age (MRA) + 10 annuitant means your annuity is reduced 5% for each year you are under age 62.  This can be costly to you as an annuitant –it can be as low as 5% and as much as 30% of your annuity.
The reduction is 5% for each year you are under age 62.  The reduction is permanent and does not stop when you reach age 62.  If you retire under MRA+10, you are not eligible for FERS annuity supplement.
There is a way to by-pass having your MRA+10 annuity reduced by any amount.  The best option is to postpone applying for your retirement benefits and avoid a reduction for age.

Electing to postpone your retirement benefits can be done any time after you separate and are eligible to receive MRA+10 retirement benefits.  You simply have to download the RI 92-19 Application for Deferred or Postponed Annuity from the Office of Personnel Management (OPM) website at http://www.opm.gov/forms/pdf_fill/RI92-19.pdf, complete the form and file directly with OPM.
If you have 20 years of service, you can start receiving your postponed annuity the first day of the month after your 60th birthday.  If you do not have 20 years of service, you can receive your annuity less than 30 days before your 62nd birthday.  

Some believe that you can accomplish the same thing by deferring your retirement.  This is far from the truth.  Postponing your retirement annuity allows you to have your FEHB and FEGLI reinstated once your postponed annuity starts, if you were eligible to take those benefits into retirement on the date you separated.
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L 2010 Fund to Close 
The L 2010 Lifecycle Fund of TSP will be closed on December 31, 2010.  If you have investments in the L 2010 Fund, they will be moved to the L Income Fund on December 31.  If you have allocated any portion of future contributions to the L 2010 Fund, that allocation will be automatically changed to the L Income Fund.  You do not need to take any action, but if you want to change your contribution allocation or do an interfund transfer to change the investment mix of money already in your account, you will need to visit the “My Account” section of the TSP website, https://www.tsp.gov.    
Did You Know?


The Army Benefits Center-Civilian recently posted New Employee Orientation (NEO) briefing slides on our website.  While the slides were created with new employees in mind, they also provide an overview of benefits information that is beneficial for all Federal employees.  The slides review basic benefit information such as TSP, health, life and dental insurance. They also cover information on Military Deposits, Death in Service and Beneficiary Forms. The slides may be accessed under “What’s Hot!” on our homepage by first selecting “New Employee Orientation Briefing,” clicking on the link and then pressing “F5” to activate.  The slides may be viewed in three formats, “automated”, “self paced” and “read only” based on your preference.  
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New Changes to FEGLI Program
Revised FEGLI regulations went into effect October 1, 2010, and affect various aspects of the FEGLI program.
New Employee Elections.  New employees now have 60 calendar days (instead of the previous 31 days) to make an initial election of Optional insurance.

FEGLI Life Events.  The new regulations allow an employee who experiences a FEGLI Qualifying Life Event (QLE) 60 days to elect Basic, plus any or all Optional insurance – Option A, Option B (up to the maximum of 5 multiples with no restrictions), and Option C (up to the maximum of 5 multiples with no restrictions).  FEGLI QLEs include marriage, divorce, death of a spouse, and birth or adoption of children.

Options B and C Elections at Retirement.  The new regulations state there will be only one election opportunity to choose how your Option B and Option C coverage may reduce at age 65.  The election must be made at the time of retirement.  In this election, you can choose No Reduction for some multiples and Full Reduction for other multiples; “mixed elections” will be allowed.  Those who retired since the statutory provision became effective on April 24, 1999, are under age 65 and have Option B and/or Option C will be given the opportunity to make a “final” election.  This information will be forthcoming from the Office of Personnel Management (OPM) Retirement Office.  The SF 2818 “Continuation of Life Insurance” is currently being revised based on these changes.
Timeframe for Converting to an Individual Policy.  Separating and retiring employees, and those losing FEGLI coverage, are issued SF 2819 “Notice of Conversion Privilege, FEGLI Program.”  The request for conversion information must be submitted to the Office of Federal Employees’ Group Life Insurance (OFEGLI).  OFEGLI must receive the request for conversion within 31 calendar days of the date on the SF 2819 (60 days if overseas) or within 60 calendar days after the date of the terminating event (90 days, if overseas), whichever is earlier.
Power of Attorney.  The new regulations now allow an individual having power of attorney to convert the FEGLI coverage on behalf of the insured, if the insured is unable to convert, and to apply for a living benefit on behalf of the insured. 
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BRAC Buzz

If you retire before you reach age 55, there is a 10% penalty for withdrawing from your TSP account before age 59 ½.   There are two exceptions:  if you elect to receive your TSP paid as substantially equal payments over your life expectancy; or if you have TSP purchase a life annuity for you.  More information on withdrawal options may be found in the TSP booklet, “Withdrawing Your TSP Account after Leaving Federal Service,” which is available on the TSP website https://www.tsp.gov.   
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From the Editor:
Some of you may remember a car manufacturer’s slogan from more than several years ago – “This is not your father’s Oldsmobile.”  The same can be said of your benefits – “These are not your father’s Federal benefits.”  
Within the last 10 years, many benefits have been added to those already available to Federal employees:  the Federal Long Term Care Insurance Program (FLTCIP), Flexible Spending Accounts (FSAs), Federal Employees Dental and Vision Insurance Program (FEDVIP) to name a few.  In the past several months there have been quite a few changes to these and other benefits.  It’s enough to make a person’s head spin!  What is the average employee to do?

The answer is – check the ABC-C website, https://www.abc.army.mil, on a regular basis.  As new benefits become available, or changes are made to existing benefits, the ABC-C does its best to provide the updated information on the website.  The “Announcements” section in the middle of the homepage has the very latest information, and is updated at least monthly.  New information is also posted in the “What’s Hot” section.  You can also check out “Benefits Topics.”  
Send comments or suggestions to:
mailto:rile.NewsletterINQ@conus.army.mil
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To reach the ABC-C:  https://www.abc.army.mil or 1-877-276-9287 (TDD: 1-877-276-9833)


303 Marshall Avenue, Fort Riley, KS  66442-5004
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